Announcement of Funding Opportunity
RFP #GC23-013
2023-2030 NYS Pathways in Technology Early College High School (NYS P-TECH)
Program

Purpose of Grant  The New York State Pathways in Technology Early College High



Sub-contracting

Subcontracting to individual vendors (separate and distinct from
NYS P-TECH partners*) will be limited to twenty percent (20%) of
the total annual budget and shall include an independent
evaluator to ensure the approved program meets the minimum
performance criteria. Subcontracting is defined as non-employee
direct personal services and related incidental expenses,
including travel; it does not include service contracts between
members of the partnership. This limit applies to subcontracting
carried out by the lead applicant and members of the partnership.
It is the responsibility of the lead applicant/fiscal agent to ensure
that the aggregate total subcontracting carried out by the lead
applicant/fiscal agent and the partners does not exceed the 20%
subcontracting limit.

*Partners include but are not limited to IHEs, BOCES, and LEAsS

Mandatory
Application
Requirements

Application Due
Date and Mailing
Address

A Memorandum of Understanding (MOU) signed by the leaders
of each partner organization is required. Applications that do not
include a MOU signed by all partners and meeting certain
content requirements, as specified in the “Eligibility and

Mandatory Application Requirements ” section beginning on

page 7, will not be reviewed for consideration. Letters of support
will not be accepted in lieu of a partner’s signature on the MOU.

Submit 1 original and 3 copies postmarked no later than April 7,
2023. Also, submit an electronic version containing all application
and M/WBE documents in Microsoft Office or PDF format. They
should be submitted to: NYSPTECH@nysed.gov.

New York State Education Department

Attn: NYS P-TECH GRANT

Office of Postsecondary Access, Support, and Success

971 EBA

89 Washington Avenue

Albany, N



mailto:NYSPTECH@nysed.gov

The State Education Department does not discriminate on the basis of race, creed, color, national origin,
religion, age, sex, military, marital status, familial status, domestic violence victim status, carrier status,
disability, genetic predisposition, sexual orientation and criminal record in its recruitment, educational
programs, services and activities. NYSED has adopted


mailto:NYSPTECH@nysed.gov
http://www.nysed.gov/postsecondary-services/pathways-technology-nys-p-tech-program
https://www.p12.nysed.gov/funding/currentapps.html
https://www.p12.nysed.gov/funding/currentapps.html

2023-2030 NYS P-TECH

Important Application Information

Purpose



6. The commitment to provide completers of the NYS P-TECH program serious

consideration for a job interview and/or a job following completion of the program
and satisfactorily meeting any employment evaluations and/or applicable hiring
standards.

The program is also designed to:

Develop programs of study in high-skill, high-demand career areas;

Align school, college, and community systems in these programs of study;
Increase opportunity and access to postsecondary education for academically
and/or economically at-risk students;



completed during the normal course of the high school program or within the
time allotted up to six years .

Projects with a focus on computer hardware and software engineering pathways will
receive a 5-point bonus. To receive the bonus points, the project must propose at least
one career pathway that results in an associate degree or college credit in computer
hardware and software engineering.

Projects partnering with at least one school district located in a Gun Involved Violence
Elimination (G.1.V.E.) focal area with a 2019-20 economically disadvantaged student
rate above the State average (55.6%) will receive a 5-point bonus (see Attachment 6 for
the list of school districts).

Grant Term
Grants will be for the term of July 1, 2023 to June 30, 2030. Continued funding will be



(CUNY) would NOT). If a proposal includes multiple degree options in multiple
fields, there must be at least one higher education partner for each degree pathway

offered or the proposal’s score will reflect this omission in all pertinent sections of

the rubric. The same higher education partner may oversee multiple pathways.
Please note that higher education partners participating in a NYS P-TECH project,
or the entity/entities responsible for setting tuition at the institution, are authorized by
law to set a reduced rate of tuition and/or fees, or to waive tuition and/or fees
entirely, for students enrolled in a NYS P-TECH project.

(3) Business/Employer: A regional New York State employer (or consortium of
employers from related sectors) and/or industry entity/association that requires
highly skilled employees which will utilize the knowledge and skills obtained from the
secondary and postsecondary programs proposed under the application and agrees
to place students who successfully complete the program first in line for a job. If a
proposal includes multiple degree options in multiple fields, there must be an
industry partner for each field, or the proposal’s score will reflect this omission in all
pertinent sections of the rubric.

NOTES:
a. Public charter schools and non-






the program. The implementation lead need not be the same as the school district or
BOCES serving as fiscal agent/applicant.

The implementation lead must meet the following requirements:

a. Must be recognized in the MOU by all partners as the implementation lead;

b. Must identify key existing staff to coordinate planning and operations;

c. Must convene all partners, coordinate the planning process, and oversee student
and staff recruitment and program implementation; and

d. Must participate in annual trainings.

K-12 Education: Essential responsibilities of K-12 partners include:

* Giving all non-NYS P-TECH students access and the opportunity to obtain at
least one college credit by the end of this funding period. This includes but is not
limited to an Early College High School, Dual Enroliment, or Advanced
Placement Co*n 1 Q g 0.0000561ETm 3000912 0 612 792 re W* g 08(h)-3Sd staff rec /FE-



with the higher education and business/employer partners to select the school
leader.

Working with higher education and business/employer partners to develop a
seamless scope and sequence of courses that enables all students to earn
college credits and/or an associate degree within the time allotted or up to six
years that includes workplace learning.

Establishing a college-going culture for all students upon enroliment in the
program that continues through graduation. Students should be engaged in
instruction on key “college knowledge,” career and development skills, as well as
academic and personal behaviors. This includes but is not limited to time
management; collaboration; problem-solving; leadership; study skills;
communication; and tenacity. Credit-bearing college course work and tutoring
should be introduced no later than the 10™ grade.

Introducing the career and industry focus for all students as early as possible
from the beginning of the program and continuing throughout the remaining years
of the program. These foci may include workplace skills and industry content into
academic courses and offering time in the school schedule and calendar for the
full range of workplace learning, e.g., mentoring, workplace visits, job shadowing,
internships, etc.

Offering multiple pathways is recommended, so students with varying levels of
academic achievement can accumulate college credit and/or complete an
associate degree and graduate high school.

Preparing students for college-level coursework, so remedial coursework at the
post-secondary level is not necessary. Where applicable, redesigning high
school courses and revisiting AIS (academic intervention services) to support
students and teachers through this innovative collaboration. This includes
providing professional development for faculty to address the needs of all
students regardless of academic ability.

Providing relevant and ongoing professional development for the principal/school
leader and all participating teachers, including support and frequent exchanges
during the school year.

Maximizing available funding streams (in addition to the State appropriation),
such as Federal School Improvement Grants and Perkins program funding, to
support the needs of participating students. (Please note: Students participating
in the NYS P-TECH Program will NOT be eligible for TAP or Pell, as they will
remain on their high school registers for up to six years of the program).

Higher Education: Essential responsibilities of higher education partners include:

10



Forming a strong partnership, documented in a formal agreement, with the K-12
and business/employer partners and any other community partners.

Identifying key leadership personnel with decision-making responsibility to
identify resources and resolve any issues that hamper full implementation of the
NYS P-TECH model

11



funded opportunity programs. (Please note: Students participating in the NYS P-
TECH Program will NOT be eligible for TAP or Pell).

Providing dedicated staff to work on the initiative, including a College Liaison who
has the authority to coordinate with the school on the college/university partner’s
behalf.

Business/Employer: Essential responsibilities of business/employer partners include:

Forming a strong partnership, documented in a formal agreement, with the P-12
and higher education partners and any other community partners.

Identifying key leadership personnel with decision-making responsibility to
identify resources and resolve any issues that hamper full implementation of the
NYS P-TECH model as outlined in this RFP.

Identifying specific careers with a favorable job outlook that will sustain and grow
local or statewide economic development.

Committing to provide completers of the NYS P-TECH program serious
consideration for a job interview and/or a job following completion of the program
and satisfactorily meeting any employment evaluations and/or applicable hiring
standards.

Creating an up-to-date skills map for the industry/sector that identifies essential
job requirementss

12



NYSED Consortium Policy for State and Federal Discretionary Grant Programs:

The partnership or consortium must meet the following requirements:

1. The grant must be prepared in the name of the applicant agency/fiscal agent
school district or BOCES, not the partnership/consortium, since the group is not a
legal entity.

2. All partners must meet the following requirements:

a. Must agree to all of the responsibilities listed under the Responsibilities of
Partners section;

b. Must sign an agreement with the fiscal agent that specifically outlines all
services each partner agrees to provide and for the entire seven (7) year
grant period those services will be provided; and

c. Must be an active member of the partnership/consortium.

3. The applicant agency/fiscal agent must meet the following requirements:
a. Must be an eligible grant recipient as defined by the procurement;

b. Must receive and administer the grant funds and submit the required
reports to account for the use of grant funds;

c. Cannot act as a flow-through for grant funds to pass to other recipients.
The fiscal agent must provide a minimum of 20% of the direct services

supported by this grant, as reflected in the budget;

13






necessary high school and college coursework and work-based learning activities for
students to complete a high school diploma, associate degree, and master professional
skills for the targeted jobs. At the beginning of the Planning Period, grantees will receive
a template to submit the NYS P-TECH Plan.

Continued funding is contingent upon satisfactory and timely reporting, the achievement
of annual performance benchmarks, and the availability of funds. A portion of the project
funds will be withheld contingent upon timely expenditure and performance reporting
and adequate student progress, as defined in the Accountability section below.
Additional reporting may be required depending on the funding sources for this grant.

Performance Standards

During the course of this  grant, projects that do not meet 85% of their enrollment
targets may have their funding for that grant year reduced to the level based upon
enroliment. The P-TECH program will submit a roster of students enrolled as of the first
Wednesday in October (BEDS Day) of the project year. This roster will be due by
November 1st of the project year. Each implementation year, the number of students
listed in this roster will be compared against the number of students proposed to be
served in the approved budget and proposal. If the current roster is less than 85% of the
number set forth in the proposed budget, the grantee’s budget may be proportionally
reduced by the percentage of the deficiency from the proposed budget. For example: if
the actual roster is 80% of the projected number, the grantee’s budget may be reduced
by 20% in the year of the deficiency.

A portion (10%) of the project funds may be withheld contingent upon timely
expenditure and performance reporting and adequate student progress. Late reporting
in any project year may result in the withholding of the final project payment until all
reports due that project year have been submitted, reviewed, and approved. Adequate
student progress will be assessed in accordance with the following standards. Penalties
may result from projects not meeting performance standards. The student outcomes
below have been identified as standards for NYS P-TECH schools. NYSED reserves
the right to modify any and/or all standards.

The following tables provide visual representations of the NYS P-TECH performance

standards. A video tutorial will be placed on the NYSED P-TECH website for further
clarification.

15



Enrollment Standards with Fiscal Implications:

Note that in program s 4-years in duration, the bidder shall propose how the
enroliment standards in years 5 and 6 would be

met within 4 years.

Year 1

85% Total
Annual
Enroliment
(see
Application
Cover Page
on p. 49)

Year 2

85% Total
Annual
Enroliment
(see
Application
Cover Page
on p. 49)

Year 3

85% Total
Annual
Enroliment
(see
Application
Cover Page

Year 4

Year 5

Year 6

16



new 9" grade
class
(1 criterion)

Year 2—- new

9" grade
class
(2 criteria)

Year 3—- new

9" grade
class
(2 criteria)

Year 4— new

9" grade
class
(3 criteria)

Year5-new Year6&
o grade thereafter
class new 9" grade
(3 criteria) class
(4 criteria)

17



75% of 75% of 75% of

P-TECH P-TECH P-TECH
students students students
earned their | earned their | earned their
HS HS HS

Credential Credential Credential

Average of
40 College
Credits
earned foall
students after
5 yeas of
programming

Each “Year of Implementation” adds a new class of 9" grade students to maintain
continuous enrollment. Therefore, each “Year of Implementation” has its own set of
benchmark criteria to be assessed. See table above for the specific criteria and
benchmarks for a given “Year of Implementation”. In year 6 and thereafter, all projects
will be assessed on the following 4 criteria:

I 85% retention Projects have a maximum 15% attrition rate from 9th to 10th grade
(e.g., 85 out of 100 students in the 9™ grade return to the NYS P-TECH project in
the 10th grade.

f Average of 18 College Credits earned for all students after 4 years of
programming
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The NYS P-TECH program will prioritize partnerships that demonstrate the willingness
and capacity to serve students who have been identified as traditionally underserved
and/or economically disadvantaged as defined by NYSED on the glossary of terms

page.
Programs must also document the job outlook for targeted careers and the opportunities

for graduates to enter the workforce successfully in their chosen field. NYS P-TECH
programs should directly address challenges in the local talent pipeline to drive local
economic development.

Program Expectations During This Grant Term

The expectations for this NYS P-TECH program are as follows:

1. Agreement by all partners to the responsibilities listed under the Responsibilities
of Partners section.

2. Documentation of the employment outlook for the target industry and specific
jobs, including quantitative projections from Federal and/or State labor
projections, supplemented by academic research, local employer surveys and/or
other evidence developed by employer partners. The qualifications and
salary/career potential for target jobs must meet the goal of preparing students
for jobs that require an associate degree but do not require a four-year degree.

3. A curriculum that is age/grade appropriate; is sequential and integrates
academic and work-based instruction; provides preparation for a career field;
leads to technical skill proficiency or an industry-recognized credential; and
satisfies the requirements for a Regents high school diploma and associate
degree (or other industry-accepted two-year post-secondary credential) in a
specific career field from a registered post-secondary program. The integrated
scope and sequence should introduce college courses, as well as workplace

20
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5. Aninternal plan of how priority will be given to the recruitment of populations who

have been traditionally underserved in postsecondary settings (non-traditional
college students). In multi-district partnerships there should be formal recruitment
agreements to ensure a full complement of new students each year. The student
population should reflect the full complement of eligible students outlined in this
RFP.

. A clear and strong governance structure that includes identification of the lead
implementation partner; a Steering Committee comprised of members from the
K-12, higher education, and business/employer partners, as well as any
additional stakeholders.

. Aninternal plan for the expansion of the program beyond the initial cohort of
students and clear timeframes for full implementation of the program within the
funding period. This plan will include the number of students to be served in each
year of the program and at full implementation,

21



11. Agreement by all partners regarding how the safety and rights of students will be
protected while they participate in work experiences for the program.

12.Financial and programmatic sustainability through the program period and
beyond.

13. Appropriately certified leadership and staffing.

14. Attend, in-person or virtually, a NYSED-sponsored training at the beginning of
each school year, as well as a plan to participate in quarterly virtual meetings.
Key personnel, including but not limited to directors, principals, and/or other key
staff responsible for this initiative, must attend this training.

15.Undergo an annual evaluation by an independent reviewer to ensure the
fundamental components, processes, and requirements of this RFP are being
met. The documentation of this evaluation shall be submitted to NYSED
annually.

16.By the end of this funding period, each high school that has a

22
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e Subscriptions to journals or magazines;

» Travel outside United States (Please note: travel outside of New York State is
allowable, but must be pre-approved by NYSED);

* Any expenditure for students not enrolled in NYS P-TECH programs, including
career exploration;

e Tuition for college-level remedial courses; and
» The indirect costs of partner organizations.

Expenditures financed with grant funds awarded under this request for proposals (RFP)
are not eligible to (i) receive reimbursement under BOCES Aid or Building Aid or (ii)
otherwise generate additional BOCES Aid or Building Aid.

Applications from school districts in general:

Priority will be given to proposals from sending schools with a cohort high school
graduation rate below 86% based on the 4-year cohort graduation rate for the
2020/2021 school year (August) published annually by NYSED (see
https://data.nysed.gov/). However, should there be applicants who have graduation
rates of 86% or above, and there is availability of resources to fund such projects, such
projects will also be considered.

With regard to BOCES applications or where multiple districts apply as a consortium,
priority will be given to proposals whose participating schools have an average cohort
graduation rate below 86% based on the 4-year cohort graduation rate for the
2020/2021 school year (August) published annually by NYSED

(see https://data.nysed.gov/). Should there be BOCES or consortium applicants whose
participating school’s high school graduation rate average is 86% or above, and there is
availability of resources to fund such projects, such projects will also be considered.

Applications from school districts that have received School Improvement Grant S
(SIG) or School Innovation Funds (SIF):  School districts that have received SIG or
SIF should describe in the Program Design section of their proposal narrative how NYS
P-TECH grant funds will work with other Federal and State grant funds to meet their
individual turnaround strategy. If the school which will host the program is currently
implementing an approved SIF grant or SIG, the program proposed under this
application must be consistent with the whole school re-design model approved and
implemented and the district and schools defined theory of action/approach to school
turnaround/redesign; such plans may be amended as needed to ensure alignment.

25
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The following M/WBE requirements apply when an applicant submits an application for
grant funding that exceeds $25,000 for the full grant term.

All forms referenced here can be found in the M/WBE Documents attached separately.

All applicants are required to comply with NYSED’s Minority and Women-Owned
Business Enterprises (M/WBE) policy. Compliance can be achieved by one of the three
methods described below. Full participation by meeting or exceeding the M/\WBE
participation goal for this grant is the preferred method.

M/WBE participation includes services, materials, or supplies purchased from minority-
and women-owned firms certified with the NYS Division of Minority and Women
Business Development. Not-for-profit agencies are not eligible for this certification. For
additional information and a listing of currently certified M/WBESs, see the NYS MWBE
Directory.

The M/WBE patrticipation goal for this grant is 30% of each applicant’s total
discretionary non-personal service budget each year of the grant. Discretionary non-
personal service budget is defined as the total annual budget, excluding the sum of
funds budgeted for:

1. direct personal services (i.e., professional and support staff salaries) and fringe
benefits; and

2. rent, lease, utilities, and indirect costs, if these items are allowable expenditures.

For the purposes of this RFP, these exclusions apply to the expenses of the lead
applicant as well as any other members of the partnership. For example, the salaries of
project staff employed by the IHE, and business partners should be excluded from the
total budget, along with the salaries of project staff employed by the lead applicant,
when calculating the discretionary non-personal service budget.

27
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GOOD FAITH EFFORTS

Applicants must make a good faith effort to solicit NYS-certified M/WBE firms as
subcontractors and/or suppliers to achieve the goals for this grant. Solicitations
may include, but are not limited to: advertisements in minority- and women-
centered publications; solicitation of vendors found in the NYS Directory of

29
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Applicants must complete and submit form EEO 100: Staffing Plan.

Accountability

In order to ensure the successful implementation of the NYS P-

30






attainment, associate deqgree, and master professional skills for the targeted

jobs;

Instructional modules for the first year of instruction;

A plan for the identification, targeting, recruitment, and enroliment of a full
complement of academically and economically at-

32



» Evidence that a new cohort of students has enrolled in their first year of the
program consistent with the original plan submitted by the program when they
applied for the grant (Cohort 2);

* Evidence that students in both cohorts have made adequate progress toward
completion of the curriculum, including attainment of college credit pursuant to
the Student Performance Timeline; and

» Student participation in mentorships, workplace visits, speakers, internships, and
apprenticeships.

Year 4 (“Implementation Year 3 ”): Upon the completion of the fourth year of the
program, the following elements will be measured and reported:

e The number of students enrolled;

» The percentage of enrolled students who are at-risk or otherwise under-served,;

» The academic

33



Data on students who have met the requirements for the completion of a
Regents diploma in their fourth year;

Student participation in mentorships, workplace visits, speakers, internships, and
apprenticeships; and

Data on the hiring of students who successfully complete the program by the
business/employer partner.

*Year 6 (“Implementation Year 5 ”): Upon the completion of the sixth year of the

program, the following elements will be measured and reported:

The number of students enrolled;
The percentage of enrolled students who are at-risk or otherwise under-served;
Academic achievement levels and progress of enrolled students;

Programs will demonstrate adequate levels of retention of students who entered
in Cohorts 1 through 4;

Programs will demonstrate that a new cohort of students has enrolled in their first
year of the program (Cohort 5);

Students in all five cohorts will demonstrate adequate progress toward
completion of the curriculum, including attainment of college credit and degrees
pursuant to the Student Performance Timeline;

Data on students who have met the requirements for the completion of a
Regents diploma;

Student participation in mentorships, workplace visits, speakers, internships, and
apprenticeships; and

Data on the hiring of students who successfully complete the program by the
business/employer partner.

*Year 7 (“Implementation Year 6 ”): Upon the completion of the seventh and/or final

year of the grant program, the following elements will be measured and reported:

Number of students enrolled;
Percent of enrolled students who are at-risk or otherwise under-served;
Academic achievement levels and progress of enrolled students;

Programs will demonstrate adequate levels of retention of students who entered
in Cohorts 1 through 5;

Programs will demonstrate that a new cohort of students has enrolled in their first
year of the program (Cohort 6);
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Proposal Evaluation Rubric
2023-2030 NYS P-TECH

Applicant:

Reviewer
Initials

Funding
Requested:

Score:
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experiences; career infusion in the
academic courses; and multiple pathways
for students with varying levels of academic
preparation. If applicable, the narrative
describes how NYS P-TECH grant funds
will work with other
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Score

(

) out of 5

Comments:

6. Budget (25 points)

This section describes expenditures that are
appropriate, reasonable, and necessary to support
the project activities and goals. The expenditures
and activities are supplemental to and do not
supplant or duplicate services currently provided.
Program budgets will be evaluated based on the
number of students to be served, the quality of the
program design, and efficient use of funds and
other resources.

Very
Good

Good

Fair

Poor

NF

a. The FS-10 Budget Form, the Budget
Narrative, the Multi-Year Budget Summary,
and the Resource and Expenditure Plan
demonstrate sustainability and describe
how the proposed expenditures will be
used to support the project activities and
contribute to the program goals.

9.00

6.75

4.50

2.25

b. The FS-10 Budget Form, the Budget
Narrative, the Multi-Year Budget Summary,
and the Resource and Expenditure Plan
reflect an understanding of the actual costs
of operation of the program when fully
implemented.

7.00

5.25

3.50

1.75

c. The FS-10 Budget Form, the Budget
Narrative, the Multi-Year Budget Summary,
and the Resource and Expenditure Plan
describe how costs are reasonable and
necessary to support the project activities
and goals.

5.00

3.75

2.25

1.00

d. The FS-10 Budget Form, the Budget
Narrative, the Multi-Year Budget Summary,
and the Resource and Expenditure Plan
describe how the expenditures and
activities are supplemental to and do not
supplant or duplicate services currently
provided.

4.00

3.00

2.00

1.00

Score (

) out of 25

Comments:

41
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Application Submission Instructions

Only applications from eligible applicants that are received by the deadline will be
reviewed.

Submit 1 original and 3 copies, postmarked by the date listed in the RFP, to the address
below. Also submit an electronic version via email containing all application documents
in Microsoft Word format as well as the M/\WBE packet. They should be submitted to
NYSPTECH@nysed.gov.

New York State Education Department

Attn: NYS P-TECH GRANT

Office of Postsecondary Access, Support, and Success
960 EBA

89 Washington Avenue

Albany, New York 12234

Method of Award

NYS P-TECH Evaluation

Except as noted
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(14) unless otherwise specified in the solicitation, every offer is firm and not revocable
for a period of 90 days from the bid opening; (15) require clarification at any time during
the procurement process and/or require correction of arithmetic or other apparent errors
for the purpose of assuring a full and complete understanding of an offeror’s proposal
and/or to determine an offeror's compliance with the requirements of the solicitation;
(16) request best and final offers.

Entities * Responsibility

Projects must operate under the jurisdiction of the local board of education, or other
appropriate governing body, and are subject to at least the same degree of
accountability as all other expenditures of the local agency. The local board of
education, or other appropriate governing body, is responsible for the proper
disbursement of, and accounting for project funds. Written agency policy concerning
wages, mileage and travel allowances, overtime compensation, or fringe benefits, as
well as State rules pertaining to competitive bidding, safety regulations and inventory
control must be followed. Supporting or source documents are required for all grant-

related transactions entered into the local agency’s recordkeeping systems. Source

documents that authorize the disbursement of grant funds consist of purchase orders,
contracts, time and effort records, delivery receipts, vendor invoices, travel
documentation and payment documents.

Supporting documentation for grants and grant contracts must be kept for at least six
years after the last payment was made unless otherwise specified by program

requirements. Additionally, audit or litigation will “freeze the clock” for records retention

purposes until the issue is resolved. All records and documentation must be available
for inspection by State Education Department officials or its representatives.
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Debriefing Procedures

All unsuccessful applicants may request a debriefing within fifteen (15) calendar days of
receiving notice from NYSED. Bidders may request a debriefing letter on the selection
process regarding this RFP by submitting a written request to the Program Contact
person at NYSPTECH@nysed.gov.

The program staff will
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For vendors using subcontractors, a Vendor Responsibility Questionnaire and a NYSED
vendor responsibility review are required for a subcontractor where:

47



2023-2030 NYS P-TECH

Application Cover Page
Agency Code

Name Applicant Agency: Name and Title of Contact Person:

List K-12 School District(s) involved in the partnership:

Address: Telephone:
City: Zip Code:

County: Fax:
Region: E-Mail:

Name(s) of specific high school(s) in the district that will be participating (place an asterisk “*” by the high
school(s) with a 2020-21 graduation rate below 86%):

What is the total number of students that are expected to participate in the opportunity?

Year 1 Year 2 Year 3 Year 4 Year 5 Year 6

I hereby certify that | am the applicant’s chief school/administrative officer and that the information contained in
this application is, to the best of my knowledge, complete and accurate. | further certify, to the best of my
knowledge, that any ensuing program and activity will be conducted in accordance with all applicable Federal
and State laws and regulations, application guidelines and instructions, Assurances, Certifications, Appendix A,
and Appendix A-1-G, and that the requested budget amounts are necessary for the implementation of this
project. Itis understood by the applicant that this application constitutes an offer and, if accepted by the NYS
Education Department or renegotiated to acceptance, will form a binding agreement. It is also understood by the
applicant that immediate written notice will be provided to the grant program office if at any time the applicant
learns that its certification was erroneous when submitted or has become erroneous by reason of changed
circumstances.

Original Signature of Chief Administrative Officer Typed Name of Chief Administrative Officer:

Date:
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http://www.oms.nysed.gov/cafe

M/WBE 101 Request for Waiver Form N/A [] []
and Instructions
EEO 100 Staffing Plan and Instructions [] [] []

SED Comments:
Has the applicant complied with the application instructions? [ ] Yes [ ] No

SED Reviewer: Date:
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Formatting Specifications
Page Limits

The Proposal Narrative and Budget Narrative are to be submitted on single-spaced 8.5”
x 11” pages with one-inch margins. Use a Times Roman or Arial font in a 12-point size.
Charts/tables are not required to adhere to this standard. If the Proposal Narrative and
Budget Narrative exceed the page limit, the excess pages will not be read by the
reviewers. Attachments required by this RFP will not be included in the page limit, but
any excess attachments or addenda will not be considered during the review process.

Proposal Narrative: no more than 10 pages
Budget Narrative: no more than 3 pages
Attachment 1: Program Checklist

Attachment 2: Proposed Enroliment Plan
Attachment 3: Multi-Year Budget Summary
Attachment 4: Resource and Expenditure Plan
Attachment 5: MOU between all Partners

Proposal Narrative (75 points)

Provide a comprehensive description of the proposed project. Be clear, precise and
adhere to the following required format. The narrative will be reviewed in accordance
with the following points and according to the Proposal Evaluation Rubric.

Abstract (0 points) : The abstract should provide a brief summary of the planned
program. It must provide the names of the P-12, higher education, and
business/employer partners, and indicate the lead implementation partner. The
abstract must indicate the partners that have signed the MOU included with the
proposal, outlining responsibilities. In addition, the abstract must identify the specific
industry focus and the associate degree program(s) relevant to that career pathway

(indicating career examples). The abstract should also include all of the partners’
relevant experience in career and technical education.

1. Target Population (15 points): The narrative should describe a plan to recruit
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The proposal should describe expenditures that are appropriate, reasonable, and
necessary to support the project activities and goals. The expenditures and activities
are supplemental to and do not supplant or duplicate services currently provided.
Program budgets will be evaluated based on the number of students to be served, the
quality of the program design, and efficient use of funds and other resources. The FS-
10 Budget Form, the Budget Narrative, the Multi-Year Budget Summary, and the
Resource and Expenditure Plan should:

1l
1l
1l

Demonstrate sustainability and describe how the proposed expenditures will be
used to support the project activities and contribute to the program goals;
Reflect an understanding of the actual costs of operation of the program when
fully implemented;

Describe how costs are reasonable and necessary to support the project
activities and goals; and

Describe how the expenditures and activities are supplemental to and do not
supplant or duplicate services currently provided.
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Attachment 2
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11t Grade

12t Grade

13t Grade*

14t Grade*

Total
Enrollment
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Budgeted costs must be in compliance with applicable state laws and regulations and the
Department’s Fiscal Guidelines. These guidelines, as well as the FS-10 Budget Form, are
available online on the Grants Finance website
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Attachment 4
NYS P-TECH Overall Resource and Expenditure Plan Worksheets

The two worksheets below are intended to provide reviewers with an overview of the overall level of resources and expenditures planned for the
partnership’s NYS P-TECH program, including resources that may be provided by members as supplements to the grant award.

Overall Resource Plan: NYSED has no expectation that every partner will contribute in the same manner, or even do so in the same manner in each
year. The goal of this worksheet is to provide a general idea of the level of resources available in each year of the planned program. In-kind
contributions may simply be listed. It is not necessary to estimate a dollar value for these resources.

Overall Resource Plan for the Proposed NYS P -TECH Program
Total Funds Revenue /In 2023-24 2024-25 2025-26 2026-27 2027-28 2028-29 2029-30 Total
Kind Support (by Source)
NYS P-TECH Grant Funds
(use totals from Multi-Year
Budget Summary)
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Expenditure Plan: The worksheet below is intended to provide an overview of planned expenditures in the proposed program. These expenditures
may exceed the total value of the grant funds, based on total resources available to the applicant. Again, as noted on the previous page, not every
partner or category may have spending in a particular category in each, or any, yeatr.
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Estimates of Annual Expenditures/Uses of Support

Expenditures/ Activity Costs

2023-24

2024-25

2025-26

2026-27

2027-28

2028-29

2029-30

Total

Travel Expenses

School District Partner(s)

Higher Education
Partner(s)

Business/Employer(s)

Other Partner(s)
(Please specify)

Employee Benefits

School District Partner(s)

Higher Education
Partner(s)

Business/Employer(s)

Other Partner(s)
(Please specify)

Indirect Costs (only lead
applicant can use NYS P
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Forming a strong partnership, documented in a formal agreement, with the higher education
and business/employer partners and any other community partners;

Recruiting academically and/or economically at-risk and other under-represented students for
enroliment;

Identifying key leadership personnel with decision-making responsibility to identify resources

and resolve any issues that hamper full implementation of the NYS P-TECH model;

Identifying potential school leaders who have demonstrated the ability to drive exceptional
student outcomes; are dedicated to working with under-served students and their families; can
provide the leadership skills essential for program success; and can integrate high school,
college, and work-based learning experiences, and in cases where a new school leader is
hired, working with the higher education and business/employer partners to select the school
leader;

Working with higher education and business/employer partners to develop a seamless scope
and sequence of courses that enables all students to earn college credits or an associate
degree within the time allotted or up to six years that includes workplace learning;

Establishing a college-going culture for all students that begins on the first day of enroliment
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Identifying proper college courses to include in the program’s scope and sequence, ensuring
that students can earn college credits and/or an associate degree (or the two-year degree that
is the industry standard for the targeted jobs) during the allotted time of the NYS P-TECH
program;

» ldentifying proper coursework and experiences to introduce students to college course work
beginning no later than the 10™ grade;

» Ensuring that the higher education credits earned in the program are transcript-based and
acceptable toward the associate degree to be earned from the higher education partner;

» Working with the high school to determine which courses will be taught by college faculty,
which by high school teachers with adjunct status, and which by a combination of the two (and
ensuring the appropriate college-level rigor of courses taught by adjunct faculty);

» Collaborating with high school faculty to ensure that course content will prepare students for
college work;

» Collaborating with high school faculty to develop a plan for early diagnosis and interventions
for students who require additional academic assistance (Please note: Funds for this program
cannot be spent on college remedial coursework; therefore, all high school coursework should
prepare students to seamlessly enter college level courses.);

» Collaborating with business/employer partner(s) to align college coursework with relevant
technical skills and workplace competencies, as defined by industry;

* Maintaining student advisory resources and credit transfer policies that protect the pathway to
degree completion for participating students;

+ Committing to maximize available funding streams (in addition to the State appropriation) and
waive or reduce tuition costs per credit to no more than existing “college in the high school”
rates (Please note: Students participating in the NYS P-TECH Program will NOT be eligible for
TAP or Pell); and

* Providing dedicated staff to work on the initiative, including a College Liaison who has the

authority to coordinate with the school on the college/university partner’s behalf.

Business/Employer: Essential responsibilities of business/employer partners include:

* Forming a strong partnership, documented in a formal agreement, with the K
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* Providing workplace visits, speakers, internships, and apprenticeships for participating

students;
» Collaborating with K-12 and higher education staff to align technical skills and workplace

competencies with curriculum, course offerings, and other resources; and
* Providing dedicated staff to work on the initiative, including an Industry Liaison who has the
authority to coordinate with the school on the business/employer partners’ behalf.

In addition, all partners must commit to participate in a statewide network of NYS P-TECH schools
and to working with colleagues to share expertise and experience on the development of the NYS P-
TECH model, as well as pertinent resources, tools, and strategies.

Additional Responsibilities of each Partner (please list all partners’ responsibilities and identify the
partner who will serve as the implementation lead, as recognized by all partners):
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Attachment 6

School Districts Located in a Gun Involved Violence Elimination (G.l.V.E.) Focal Area

BEDS Code County School District
010100 Albany Albany
030200 Broome Binghamton
061700 Chautauqua Jamestown
131500 Dutchess Poughkeepsie
140600 Erie Buffalo
261600 Monroe Rochester
280201 Nassau Hempstead
280202 Nassau Uniondale
280208 Nassau Roosevelt
280209 Nassau Freeport
280401 Nassau Westbury
300000 New York City New York City
400800 Niagara Niagara Falls
412300 Oneida Utica

421800 Onondaga Syracuse
441600 Orange Newburgh
490601 Rensselaer Lansingburgh
491700 Rensselaer Troy

500402 Rockland East Ramapo (Spring Valley)
530600 Schenectady Schenectady
580109 Suffolk Wyandanch
580232 Suffolk William Floyd
580501 Suffolk
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Appendix A: STANDARD CLAUSES FOR NYS CONTRACTS

The parties to the attached contract, license, lease, amendment or other agreement of any kind (hereinafter, "the
contract” or "this contract") agree to be bound by the following clauses which are hereby made a part of the
contract (the word "Contractor" herein refers to any party other than the State, whether a contractor, licenser,
licensee, lessor, lessee or any other party):

1. EXECUTORY CLAUSE. In accordance with Section 41 of the State Finance Law, the State shall have no
liability under this contract to the Contractor or to anyone else beyond funds appropriated and available for this
contract.

2. NON-ASSIGNMENT CLAUSE . In accordance with Section 138 of the State Finance Law, this contract may
not be assigned by the Contractor or its right, title or interest therein assigned, transferred, conveyed, sublet or
otherwise disposed of without the State’s previous written consent, and attempts to do so are null and void.
Notwithstanding the foregoing, such prior written consent of an assignment of a contract let pursuant to Article
XI of the State Finance Law may be waived at the discretion of the contracting agency and with the concurrence
of the State Comptroller where the original contract was subject to the State Comptroller's approval, where the
assignment is due to a reorganization, merger or consolidation of the Contractor’'s business entity or enterprise.
The State retains its right to approve an assignment and to require that any Contractor demonstrate its
responsibility to do business with the State. The Contractor may, however, assign its right to receive payments
without the State’s prior written consent unless this contract concerns Certificates of Participation pursuant to
Article 5-A of the State Finance Law.

3. COMPTROLLER'S APPROVAL . In accordance with Section 112 of the State Finance Law (or, if this contract
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alteration or repair of any public building or public work or for the manufacture, sale or distribution of materials,
equipment or supplies, and to the extent that this contract shall be performed within the State of New York,
Contractor agrees that neither it nor its subcontractors shall, by reason of race, creed, color, disability, sex, or
national origin: (a) discriminate in hiring against any New York State citizen who is qualified and available to
perform the work; or (b) discriminate against or intimidate any employee hired for the performance of work under
this contract. If this is a building service contract as defined in Section 230 of the Labor Law, then, in accordance
with Section 239 thereof, Contractor agrees that neither it nor its subcontractors shall by reason of race, creed,
color, national origin, age, sex or disability: (a) discriminate in hiring against any New York State citizen who is
qualified and available to perform the work; or (b) discriminate against or intimidate any employee hired for the
performance of work under this contract. Contractor is subject to fines of $50.00 per person per day for any
violation of Section 220-e or Section 239 as well as possible termination of this contract and forfeiture of all
moneys due hereunder for a second or subsequent violation.

6. WAGE AND HOURS PROVISIONS. If this is a public work contract covered by Article 8 of the Labor Law or
a building service contract covered by Article 9 thereof, neither Contractor's employees nor the employees of its
subcontractors may be required or permitted to work more than the number of hours or days stated in said
statutes, except as otherwise provided in the Labor Law and as set forth in prevailing wage and supplement
schedules issued by the State Labor Department. Furthermore, Contractor and its subcontractors must pay at
least the prevailing wage rate and pay or provide the prevailing supplements, including the premium rates for
overtime pay, as determined by the State Labor Department in accordance with the Labor Law. Additionally,
effective April 28, 2008, if this is a public work contract covered by Article 8 of the Labor Law, the Contractor
understands and agrees that the filing of payrolls in a manner consistent with Subdivision 3-a of Section 220 of
the Labor Law shall be a condition precedent to payment by the State of any State approved sums due and
owing for work done upon the project.

7. NON-COLLUSIVE BIDDING C ERTIFICATION. In accordance with Section 139-d of the State Finance Law,
if this contract was awarded based upon the submission of bids, Contractor affirms, under penalty of perjury,
that its bid was arrived at independently and without collusion aimed at restricting competition. Contractor further
affirms that, at the time Contractor submitted its bid, an authorized and responsible person executed and
delivered to the State a non-collusive bidding certification on Contractor's behalf.

8. INTERNATIONAL BOYCOTT PROHIBITION. In accordance with Section 220-f of the Labor Law and Section
139-h of the State Finance Law, if this contract exceeds $5,000, the Contractor agrees, as a material condition
of the contract, that neither the Contractor nor any substantially owned or affiliated person, firm, partnership or
corporation has participated, is participating, or shall participate in an international boycott in violation of the
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10. RECORDS. The Contractor shall establish and maintain complete and accurate books, records, documents,
accounts and other evidence directly pertinent to performance under this contract (hereinafter, collectively, the
"Records"). The Records must be kept for the balance of the calendar year in which they were made and for six
(6) additional years thereafter. The State Comptroller, the Attorney General and any other person or entity
authorized to conduct an examination, as well as the agency or agencies involved in this contract, shall have
access to the Records during normal business hours at an office of the Contractor within the State of New York
or, if no such office is available, at a mutually agreeable and reasonable venue within the State, for the term
specified above for the purposes of inspection, auditing and copying. The State shall take reasonable steps to
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employment, job assignment, promotion, upgradings, demotion, transfer, layoff, or termination and rates of pay
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In addition, when any portion of this contract involving the use of woods, whether supply or installation, is to be

77



(d

78



79



APPENDIX A-1 G

General

A.

In the event that the Contractor shall receive, from any source whatsoever, sums the payment of which is in
consideration for the same costs and services provided to the State, the monetary obligation of the State
hereunder shall be reduced by an equivalent amount provided, however, that nothing contained herein shall
require such reimbursement where additional similar services are provided and no duplicative payments are
received.

This agreement is subject to applicable Federal and State Laws and regulations and the policies and
procedures stipulated in the NYS Education Department Fiscal Guidelines found at
http:/www.nysed.gov/cafe/.

For each individual for whom costs are claimed under this agreement, the contractor warrants that the
individual has been classified as an employee or as an independent contractor in accordance with 2 NYCRR
315 and all applicable laws including, but not limited to, the Internal Revenue Code, the New York Retirement
and Social Security Law, the New York Education Law, the New York Labor Law, and the New York Tax
Law. Furthermore, the contractor warrants that all project funds allocated to the proposed budget for
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Commissioner of Education or his or her designee issues a written notice authorizing a resumption of
performance under the Contract.

C. Termination (for Non-Responsibility)
Upon written notice to the Contractor, and a reasonab
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Required Assurances andCertifications

The following assurances and certifications are a component of your appliddyi@gning the certification
on the application cover paggou are ensuring accountability and compliance with applicable State and

federal laws, regulationsand grants management requirements.

Sexual Harassment Prevention Certification

By submission of this application, each applicant and each person signing on behalf of any applicant certifies
and in the case of a joint application each party theretifiegits own organization, under penalty of perjury,

that the applicant has and has implemented a written policy addressing sexual harassment prevention in the
workplace and provides annual sexual harassment prevention training to all of its emplogleeali8y shall,

at a minimum, meet the requirements of section two hundred ohéhe labor law.
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Appendix R
i
DATA PRIVACY APPENDIX FOR GRANT CONTRACTS

ARTICLE I: DEFINITIONS
s Hue Jv 8Z]e & WE]JA C %% v |E£ ~*W _+U 5Z (}o0}A]vP 38 (Eue Z

1. Access: The ability to view or otherwise obtain, but not copy or save, data arising from the
on-site use of an information system or from a personal meeting.
2. Breach: The unauthorized Access, acquisition, use, or Disclosure of Personal Information that
is (a) accomplished in a manner not permitted by New York State and federal laws, rules, and
regulations, or in a manner that compromises its security or privacy, (b) executed by or
provided to a person not authorized to acquire, access, use, or receive it, or (c) a Breach of
}JVSE S}E[e }E "p }vSE S}E[e c HE]SC SZ S 0 - S} 8Z ] v
loss, alteration, Access to or Disclosure of, Personal Information.
3. Disclose or Disclosure: The intentional or unintentional release, transfer, or communication of
Personal Information by any means, including oral, written, or electronic.
4. Personal Information: Information concerning a natural person which, because of name,
number, personal mark, or other identifier, can be used to identify such natural person.
5. Services: Services provided by Contractor pursuant to this Contract with the New York State
U 3]}v % ESu vd ~~"Ez~ _« 8} AZz] Z §Z]+ W ] 85 Z v ]v ]
6. Subcontractor: }vSE S} Eefrployee agents, consultants, volunteers, including student
interns, who is engaged in the provision of Services pursuant to an agreement with or at the
direction of the Contractor.

ARTICLE II: PRIVACY AND SECURITY OF PERSONAIRMATION

1. Compliance with Law.

When providing Services pursuant to this Contract, Contractor may receive and/or have Access to
Personal Information regulated by one or more New York and/or federal laws and regulations,
including, but not limited to, the Family Educational Rights and Privacy Act at 12 U.S.C. § 1232¢g (34
CFR Part 99); Children's Online Privacy Protection Act at 15 U.S.C. 8§ 6501-6502 (16 CFR Part 312);
Protection of Pupil Rights Amendment at 20 U.S.C. 8 1232h (34 CFR Part 98); the Individuals with
Disabilities Education Act at 20 U.S.C. § 1400 et seq. (34 CFR Part 300); the New York Education Law
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(c) Contractor shall examine the data privacy and security measures of its
Subcontractors. If at any point a Subcontractor fails to materially comply with the
requirements of this DPA, Contractor shall (i) notify NYSED, (ii) as applicable,
removesuch *p }vSE S}E][- ee S} W E-*}v 0o /V(}EuU S]}vV v
retrieve all Personal Information received or stored by such Subcontractor and/or
ensure that such Personal Information has been securely deleted or securely
destroyed in accordance with this DPA. In the event there is an incident in which
Personal Information held, possessed, or stored by the Subcontractor is
compromised, unlawfully Accessed, or unlawfully Disclosed, Contractor shall follow
the Data Breach reporting requirements set forth in Section 5 of this DPA.

(d) Contractor shall take full responsibility for the acts and omissions of its employees
and Subcontractors.
(e) K§Z E $8Z v }vE3E S3}E[* u%o0}C + v ~p }VSE 3}E- AZ}

the Personal Information, Contractor must not provide Access to or Disclose Personal
Information to any other party unless such Disclosure is required by statute, court
order or subpoena, and Contractor notifies NYSED of the court order or subpoena
no later than the time the Personal Information is Disclosed, unless such Disclosure
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(@ Contractor is prohibited from retaining Disclosed Personal Information or
continuing to Access Personal Information, including any copy, summary or extract
of Personal Information, on any storage medium (including, without limitation,
hard copies, and storage in secure data centers and/or cloud-based facilities)
beyond the term of the this Contract unless such retention is expressly authorized
by the this Contract, necessary for purpose of facilitating the transfer of Personal
Information to NYSED, or expressly required by law. As applicable, upon expiration
or termination of this Contract, Contractor shall transfer Personal Information to
NYSED in a format agreed to by the Parties.

(b) When the purpose that necessitate }vSE S} E[+ and/orDBisddsure of
W Ee<}v 0o /V(}EU S]}v Z - V }u%o0 S }E }vSE S}E]-
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