Employer: The New York 7z m D : -

specifies you responsibiliti

hours, and FUPUIaLCs pruailics woitn (C1aLE LU LUE CRIPIGYMENL UL LSS

minonfI™. urii ‘iimade to section 14A of the Workmen's

Compensation Law which provide .

beneflits for minors unlawlully emmw
this section are not covered by insurance and must be paid by the

employer.
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When school is in session:
— more than 4 hours on days preceding school days; more than
81 i
Sunday and holjgday
28 hours per week .
— between 10 p.m. and 12 midnighto______ . __ . _____.
day without written consent of parent or guan‘

certificate of satisfactory academic standing from the minor’s
S A 2 -
CRE N o ke “\h,lw,;,mw_

between 10 p.m. and 12 midnight on days not followed

When achod Bt BB o=t

— . more than =8 hours on any day, 6 days -ir |

maximum of 4§
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Minors 16 and 17 years of age may not be emplogss &

hazardous occupations such as construction work, helper on a motor
vehicle, operation of various kinds of power-driven maching-, =~ 111y
others listed in section 133 of the New York State Labor Law.

Minors may not be employed during the hours they are required to
attend school.
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Fa"" : ORI agcent git ?irrnficn!e if it has heen altered or
defaccd in any manner. o PLINE 1L, 1OEOLLY I0E GEEm ol
presenting the certificate as the minor named thereon. Note
expiration date. File certilicate (subject to inspection by lawlul

authority) at place of employment. Upon termination of minor's
employment, 7R

ol the school whose name appears on the front of the cer <




