
Employer: The New York State Labor Law (articles 4 and S), 
specifics your responsibilities &s employer, sets procedures, specifics 
hours, and stipulates penalties which relate to the employment of this 
minor. Particular reference is made to section 14A or the Workmen's 
Compensation Law which provides double compensation and death 
benefits for minors unlawfully employed. Additional awards under 
this section arc not covered by insurance and must be paid by tbe 
employer. 

Minors 16 and J7 year or age may not be employed: 

Wbco 1cbool is in 1c11ioo: 
more than 4 hours on days preceding school days: more tbao 
8 hours on day• not preceding school day• (Friday, Saturday, 
Sunday and holidays), 6 days in any week. for a maximum of 
28 hours per week • 
between 10 p.m. and 12 midnight on davs followed bv a school 
5!..!.I without written consent of parent or guardian ~ a 
certificate of satishctory academic standing from the minor's 
school (to be validated at the end of each marking period). 
between 10 p.m. and 12 midnight on days not followed bv a 
school day without written consent of parent or guardian . 

Wbeo 1cbool is not in 1c11ion: 
more than 8 hours on any day, 6 days in any week, for a 
maximum or 48 hours per week. 

Minors 16 and 17 years of age may not 


