
Employer: The New York State Labor Law (articles 4 and 5), 
specifies your responsibilities as employer, sets procedures, 1pec:ifies 
hours, and ltipulates penalties which relate to the emrloymcnt of this 
minor. Particular reference ill made to section 14A o the Workmen'• 
Compcnoation Law which provides double compensation and death 
benefits for minors unlawfully employed. Additional awarda undet' 
thia section are not covered by insurance and must be paid by the 
employer. 
Minors may not be employed during the hours they are required to 
attend schooL 
Minors 14 and IS years of age may not be employed in any occupa· 
tion (except farmwork and delivering, or selling and delivering news­
papers): -

A. Alter 7 p. m. or before 7 a . m. 

B. When school is in 1ession: - more than 3 hours on any achool· 
day. more than 8 houn on a nonschoolday, more than 6 daya 
in any week, for a maaimum of 23 hours per week. 

C. When school is not m session: - more than 8 hours on any day, 
6 days in any week. for a maximum of 40 hours per week. 

Minors 14 and IS years of age may not be employed in factory work 
nor in certain hazardous occupations such as construction work, helper 
on a motor vehicle, operation of washing, grinding, cutting, llliclng, 
pressinc, or mix.inc machinery in any establishment, paintin1 or u­
terior cleaning in connetiion with the maintenance of a building or 
structure and othera listed in aection 133 of the New York State Labor 
Law. 
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